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Application for Reaccreditation of Sanctuary Award

	Name and type of organisation:
	     St Cyres School 


	Town / City you are based in:
	     Penarth, Cardiff


	Name / position of lead applicant:
	     Stu McDonald, St Cyres School 


	Job Title of lead applicant:
	     Asst Headteacher


	Contact (phone no. and email):
	     07805941570- 02920708708
            smcdonald@stcyres.org 


	Date of application:

	     17/06/25

	Name of local City of Sanctuary group if relevant 
	     Vale of Glamorgan

	Please put an ‘X’ this box if you are happy for your application to be shared with other organisations applying for sanctuary awards 
	X

	Please provide a summary of your organisation’s demographics, including the involvement of people seeking sanctuary, and how this may have changed since your last recognition:

St Cyres School continues to pride itself as an inclusive and welcoming school. We had originally  welcomed numerous families through the Syrian Resettlement Scheme, and this had seen us proudly, and officially, offer sanctuary to refugees from 2014 onwards. We are satisfyingly now one of numerous schools who work with refugee families in the Vale of Glamorgan and have proudly offered advice and guidance where asked on our experience in doing this. Working alongside key members of the Learning Links Team in the Vale of Glamorgan, we feel justifiably proud of the way in which we work to consciously ensure our pupils are settled and thrive within our school, and within our school communities and beyond, no matter where they come from and no matter what their family background.
We believe ourselves to be a place of safety and sanctuary in its truest sense, and we continue to work with all agencies and outside bodies to ensure our pupils are supported and cared for, to ensure wherever possible, that our pupils thrive. 
We continue to prioritise care for those who we see as ‘vulnerable’, and our pastoral systems are spread throughout the school, and incorporate all stakeholders. The systems work to engage all in the pupils’ futures and we work holistically to ensure our pupils leave with the absolute optimum.
‘Strive Together: Challenge Yourself, Realise Everyone can Succeed’ is our mission statement and we put sanctuary seekers at the forefront of our care- as they are the individuals who need the greatest support in order to thrive. For us, sanctuary is available for all. 
St Cyres is a diverse and truly comprehensive school which sits on the boundary between the Vale of Glamorgan and Cardiff Local Authority. As such, we proudly take pupils from a wide catchment including the areas of Grangetown, Butetown, Ely, Wenvoe, Barry and more locally Penarth and Dinas Powys. We have recorded an average of 2 pupils as NEWBES every year over the last 5 years, we have only registered 1 pupil as NEET in the last 5 years and continue to have a healthy and incredibly popular sixth form dynamic. We have issued no permanent exclusions in the past 5 years. We are increasingly oversubscribed at Yr 7. We are the recognised Vale of Glamorgan Secondary school base for physically impaired pupils and hearing impaired pupils.  We have 135 pupil-facing staff members, and 61 of those have been named as Emotionally Available/Trusted adults by our pupils in confidential discussions. 
School Roll: 1228 pupils; eFSM population: 183 pupils; EAL pupils:  ;CLA pupils: 14 ;Young Carers: 41 ;Languages Spoken at home other than English: 46 ; IDPs:93; ALN categorised learners: ;MAT pupils: . 
We have signed up to an organisational pledge, committing the school to acknowledge and support the City of Sanctuary Charter. 
https://www.stcyres.org/page/?title=School+of+Sanctuary&pid=151


	Preferably based on the feedback of your last appraisal, what aspects of sanctuary principles have you prioritised to develop since your last award recognition:
 
1. Showcase our work with parents and the local community
See below and on slides. 
2. Develop the school in the area of Anti-Racism, further embracing all stakeholders and our diverse community. 
See below and on slides. 
3. Build an infrastructure of Trauma Informed Practice throughout school to support all pupils and build a further ethos of safety, patience and trust. 
Further rolled out Trauma Informed Practice, with developed in house development programmes for those interested in TIS attended by 17 staff, a customised Inset day run by Coral Harper on EAAs for 130 staff, with 13 members of staff having completed the 10 day Level 5 TIS training who include 2 SLT, 1 ALNco, 4 HOYs and the pupil support team. 
4. Embed the ethos of sanctuary and the sentiments and practices of anti-racism into the WSAMHWB. 
Embedding SOS and Anti-racism work into WHSAMHWB in 2022, SMD has presented to Headteachers in the Vale of Glamorgan in 2023 and has shared resources with SOS as a prominent action point across Wales as part of the schools Pathfinder status 2023 in its work as pilot for the 2022/23 WSAMHWB. 
5. Further the messages of sanctuary, offer advice and guidance and help to build capacity in other schools in the Local Authority and elsewhere. 
St Cyres has presented in the VofG Wellbeing forum, the SOS forum and has appraised 9 schools applications for SOS status. St Cyres has undertaken the Anti-racism action research pilot with Rachel Clarke, has presented on anti-racism to DARPL, and numerous elements and groups within Welsh Government. 


	
	   


	Using the 3 principles of the sanctuary award, please briefly note how you have continued to achieve these principles and the minimum criteria since first being recognised, highlighting new efforts and/or practices.

	Learn
	1. Training and education opportunities are provided for school staff & management on refugee, asylum and migration issues.

All staff and governors are aware of what Schools of Sanctuary means.
Staff are aware of issues surrounding seeking sanctuary. 
We have done this by:
The School of Sanctuary work is named in SER and SIP documents, WSAMHWB Self-assessment and in the WSAMHWB one page dashboard. As part of our anti-racism work, we have celebrated Cultures Week for the last 3 years. All staff have been given access to advice and guidance from our colleagues in the Learning Links team where advice on breaking down documents and learning materials can be sought when dealing with refugees and EAL learners. 
Schools of Sanctuary has been discussed in the full Governors Meeting on numerous occasions when engaging the Governors with the SIP, the SER, the Strategic Equality Plan and the WHSAMHWB dashboard.  Starting on 07/06/21 where the plan to celebrate our engagement with refugees was outlined, the sanctuary status is often signposted and most recently we have again discussed this as part of Safeguarding and Wellbeing on 18/06/25. 
All staff are aware of the Schools of Sanctuary status and are aware of St Cyres’ long established work with the Syrian Resettlement Programme. All staff are aware of our work with non-English speakers, CLA pupils, Young Carers and other vulnerable learners. St Cyres’ approach has embedded trauma informed strategies to ensure all work is undertaken to make all pupils feel safe and happy.
Staff are involved in the self-evaluation process.
We have done this by:
The updating of resources, and relensing of resources has been a core composite of creating new schemes of learning following the whole staff restructure and subsequent rollout of the New Curriculum.  We are currently evaluating current resources across the new curriculum as part of an ongoing audit and will update with relevant content as we move forward.
All staff are engaged in the self-evaluation process and Schools of Sanctuary aims are embedded into this where appropriate. 
All staff and governors are aware of their duty and have had access to professional development opportunities related to the Equality Act, (2010) and how to recognised, report and respond to prejudicial behaviour, including racism.
We have done this by:
Building on initial pilot work with Show Racism the Red Card, our work on Anti-racism has been a key strategic and whole school focus in the last 4 years. We are fortunate to have employed an individual who leads on Intercultural Engagement and she is supported by a Senior Leader with named responsibility for anti-racism. Njide Ezechi’s original responsibility was to assess and scrutinise St Cyres school as an anti-racist learning organisation. Following a comprehensive and thorough internal report, she produced a range of priorities in order to move our school forward with respect to its approach to anti-racism, and this was duly absorbed into our whole school improvement planning and associated documents. Our actions in this area pre-empted the Welsh Government Action Plan, but using this, the report and the invaluable professionalism of Njide Ezechi, we feel confident that we are developing as an anti-racist organisation.  Training and guidance from Njide, has allowed the school to take a slow, sensitive and methodical approach to upskilling our staff through reflective conversations and we have supplemented this with outside training.
We have arranged and accessed training from Karen Brooke, No Boundaries and DARPL. Most impactfully, our School of Sanctuary registered lead undertook an action research pilot with Rachel Clarke alongside our AOLE lead for Humanities and Associate Assistant Headteacher Damian Farrow. All staff have had access to reading material from Reni-Eddo Lodge and Akala. 
All Senior Management have undertaken the DARPL training for Senior Leads and we are a current DARPL DAN School. 
We have regularly updated policies which scaffold and support the operational workings of the school with an anti-racist, trauma informed lens and these are readily available to all stakeholders where appropriate.
All staff and governors have access to regularly updated versions of; Anti-bullying policy; Strategic equality plan; Accessibility plan; Healthcare needs policy; Behaviour for learning policy; Attendance Policy; Restrictive Practices Policy amongst others.
Create awareness amongst students, teachers, school support and office staff, SLT and governors about:
 Why people become refugees, for example: where refugees come from, the     differences between refugees and asylum seekers and other migrants;why some refugees come to the UK and to your city, why refugees and asylum -seekers need protection.
We have done this by:
Assemblies on refugees and asylum seekers are calendared and will be delivered to all pupils in all year groups. There exists an ever widening reading range around refugees and belonging and empathy which started with  ‘Refugee Boy’, a class reader in Year 8, but has built to numerous books. 
The topic of refugees is present in Schemes of Learning for: RVE and PSHE (cultural diversity), Geography, English, Criminology, Sociology and History.
Create age appropriate awareness amongst students of:
-   	 the roots of prejudice and the impact of prejudice.  Ways in which they can reduce prejudice and bias
We have done this by:
There is now a rolling programme of specific intervention and learning established by the intercultural lead alongside the Heads of Years. This includes workshops delivered by Race Equality First, which supplement targeted workshops by our engagement lead and 121 sessions as needed. 
Awareness raising sessions based on using personal stories have been organised in school.
We have done this by:
Cultures Week has built around the concept of openly encouraging stories from different cultures. We celebrate and encourage openness when talking about our many differences in school and this event has opened up dialogue across year groups 
An opportunity to meet refugees and asylum seekers is provided.
We have done this by:
We have a number of pupils with refugee status. We have a good relationship with the children and their families, and they would not wish to identify themselves as asylum seekers or refugees. However, some pupils with refugee status were happy to be identified as having English as an additional language and took part in a video produced by school in sharing good practice on how best to meet the needs of EAL learners.
We have a number of Young Carers, who have identified themselves in order to promote a pilot rolled out across the Vale of Glamorgan. Our pupils regularly use their own experiences as Young Carers to contextualise much needed awareness raising around the Young Carer’s need for sanctuary at school. 
We have a number of pupils, from a diversity of backgrounds who have been enrolled into the Young Interpreters Scheme, and who will welcome in new starters with their helpful advice and guidance on succeeding in St Cyres, no matter where you have arrived from. 
Age appropriate resources to explore refugee issues within curriculum time.
We have done this by:
Assemblies on refugees and asylum seekers are delivered to all pupils in all year groups. LC time is used to engage pupils in refugee issues. 
There are an array of embedded resources taught across our new curriculum. 
Teaching staff are aware of where to find appropriate resources to talk about asylum seekers and refugees.
We have done this by:
A named Assistant Headteacher acts as a link for this and offers himself to staff as a source of information during whole staff information sessions for questions on issues or pupils linked to School of Sanctuary.  Regular training on Trauma Informed Approach is ongoing, and reaches all levels of staff in school. 

2. Evidence of refugee/asylum/ migration learning activities are incorporated into school life and at least one example in the curriculum, across the key stages.

Please see below for a sample of resources taught across subjects and year groups: 

Class Readers in English

In the Sea there are crocodiles 
- Based on a reel-life migrant's story, Eniatollah Akbari, who journey's from the dangers of his hometown in Afghanistan to Italy as a young boy. (Y7)

The Black Flamingo
- Themes of identity and belonging. A young boy struggles with his sexuality, biraciality and finding himself through drag. (Y9)

Poetry 
- Brian Bilston's Refugees, Black Writers' Workshop by Lemn Sissay, Fed Up by Mia Findley and Island Man by Grace Nichols - amongst others. (Y7) 

Noughts and Crosses
- Racism flipped. (Y8)

War and conflict
- Resistance by Simon Armitage and the impact of World wars on people. (Y8)

Words of Power 
- Malala's book and pens speech, Telephone Conversation by Wole Soyinka, MLK's I Have a Dream speech, All the Dead Boys Look Like Me by Christopher Soto and Caliban's speech about colonialism. (Y9)

To Kill a Mockingbird
- Racism in the justice system, rites of passage, female stereotypes. 

Learning associated with migration, diversity, refugees in RVE

Within RVE, we cover the following. 

Year 7  (Autumn Term) 
Topic: Religion in Wales 
- Wales as a Pluralist society, 
- how the community has changed over the past 100 years 
- migration to Wales and it's benefits. 

Year 8 (Autumn Term) 
Topic: Human Rights
- Social Justice
- Human Rights Activists ( MLK, Malala and Marcus Rashford) 
- Attitudes to Poverty and Wealth 
- Prejudice and Discrimination 

Year 9 (Summer Term)
Topic: Respect for Life 
- Refugee Crisis (looking at specifically Wales as a Nation of Sanctuary) 
- Victims of Natural Disasters

Year 11 (Autumn Term)
Topic: Human Rights 
- Social Justice
- Human Rights Activists ( MLK, Malala and others)
- Attitudes to Poverty and Wealth 
- Prejudice and Discrimination 

There are a variety of resources shown on the powerpoint. 


	Embed
	3. The school must demonstrate how it has embedded the concept of welcome and inclusion in school policy, practice and culture. 

All asylum seekers or refugees have an enhanced induction, which includes:
We have done this by:
-   	A planned induction programme with an enhanced and extended pre-admission meeting;
-      translated documents and engagement, using a translator if required
-   	A welcome pack, including information on local services: children centres etc;
-   	Schools need to make sure that parents are aware of the free dental and medical care for children, schools are to make sure that they are checking, following up and supporting families with registration where possible (includes New Arrivals);
-   	Loan of uniforms or sourcing alternatives ways of accessing the uniform;
-   	Ensuring a Buddy or from 2025, the Young Interpreters system, is in place that also meets the needs of children with EAL
-   	An identified contact for children and their families;
We already have a well-established system to welcome, support and progress pupils with refugee status, and whilst this is always an extended system, this is something which we use with regards to any and all vulnerable mid-year admissions. 
We successfully implemented an enhanced induction programme for the pupils from the Syrian Resettlement Programme, opportunities for school visit prior to attending are well established, allowing us to build relationships and good home school communication. Our Arabic speaking colleagues in the Learning Links team  support us and the families alongside ensuring all admissions thrive within St Cyres School.
Our process of supporting and transitioning our children who are looked after, whether it is at the start of year 7 or in the process of their school journey, is nurturing, welcoming and allows children to thrive.  We pride ourselves on being ‘the consistent’ in our children’s lives when they are experiencing turmoil. 
Ensure that school actively supports children and families to know how to keep themselves safe from harm, (including racist bullying/behaviours). This includes the protocol for reporting in school, but also out of school. Contact details of local community safety team are shared and an explanation of their role.
We have done this by:
All pupils are provided with details that signpost them to support related to all forms of bullying and behaviours associated to this. Our anti-bullying policy has been adopted using the Local Authority Vale of Glamorgan model Anti-Bullying policy and has been duly refreshed with an anti-racist lens.  St Cyres School was the pilot school for the creation of the LA draft policy and has also fed back more recently on an expected update to this.  
All staff have been trained in victim first protocols and the routes to successful reporting and engagement with bullying, and one off prejudice incidents. 
St Cyres has more recently piloted and duly rolled out the MyVoice App which allows safeguarding concerns about pupils themselves, and others to be digitally reported. We have a wide number of named Emotionally Available Adults who pupils themselves have named and they are readily available to hear disclosures, and professionally alert the safeguarding team.  The safeguarding team are experienced in dealing with many issues arising out of the cultural differences experienced by families who move to Wales. 
Encourage first language maintenance through, for example:
-   	Encouragement of new arrivals’ use of first language
-   	 Teaching class/ form ‘greetings’ in the new arrivals’ first language.Carers of Unaccompanied Asylum Seeking Children (UASC) and children from refugee/asylum seeking families are supported to understand the importance and benefits of promoting first language maintenance.
We have done this by:
Our LSAs are experienced in welcoming individuals with limited English. IPads are used effectively to form bridges between the native and English language. 
The use of Giglets which LSA’s use to support our children with EAL integrating texts based on native cultures which helps transfer aural understanding in native language into written English forms.  The English faculty use a variety of strategy including work on enlarging vocabulary and building sentence variety before working on framing and extending writing.  These strategies have been modelled and rolled out across the school and these are proving to help progress the literacy skills of our EAL population.
EAL provision ensures that children:
-   	Are assessed using appropriate language assessment tools for EAL pupils
-   	Have teachers who are aware of their language needs and ensure access to the full curriculum by meeting the language needs (teaching staff know how to create a language rich environment for all);
-   	Have half termly assessment of level of language acquisition to ensure that they are given challenging bespoke targets to accelerate progress;
Where necessary, have interventions which are personalised, time limited and are monitored to ensure accelerated progress.
We have done this by:
School regularly updates the EAL assessments for all pupils and this is led primarily by the English Department, and the ALNCo/Asst Headteacher bears ultimate responsibility for the oversight of this.
Class teachers are aware of language needs and are upskilled in ensuring EAL learners have access to the curriculum. Whether or not a pupil was exposed to a language other than English during their early development (EAL) is a poor indicator of educational achievement: it is the pupil’s proficiency in English (where it is the language of school instruction) that is key;
•   	The school was selected by the LA as a joint lead school in partnership with a primary school to Lead The ‘EAL Building Capacity project’. The’ EAL Building Capacity Project’ enabled the school  to share good practice and upskill other schools in the LA on how to carry out EAL assessments, to assess proficiency in English language acquisition using the 5 Stage Proficiency in English language model. A ‘criterion referenced’ approach Broken into four conceptual domains:
Listening
Speaking
Reading & Viewing
Writing.
EAL assessments are cross referenced with the learner’s National Curriculum levels to ensure learners are given challenging bespoke targets to accelerate progress. Combining EAL assessments and National Curriculum assessments enables the school to identify learners at risk of underachieving and target individual support, which are personalised, time limited and are monitored to ensure accelerated progress.
EAL provision ensures that parents and carers are aware of local organisations that could help them with their specific needs (language, housing, general well-being, etc.)
We have done this by:
Home school liaison is supported by  our expert LSAs.
Regular Meetings take place with the Vulnerable Groups Team as Education Leads for Black and Minority Ethnic learners (including those with refugee and asylum status) EAL learners, learners with traveller heritage, Children who are looked after (including previously looked after / Adopted), Young Carers and learners from Services families.  Leza Legg, who is now resident in St Cyres, provides an experienced and constant presence from the Learning Links team in order to help further facilitate this. 
Ensure there is a system in place to support children who are suffering from trauma.
We have done this by:
We are a Nurture, ELSA, Trauma Informed School. We have more recently built an ecosystem of trauma informed care amongst all staff with a variety of training on Trauma undertaken by nearly all staff. We have 13 staff who have achieved the 10 day qualification,  Senior leaders have attended a 2 day LT course, 17 staff undertook a customised St Cyres PLUS Tenets training across the 23/24 academic year, whilst all staff attended a 3 hour half day online session and most impactfully, a customised EAA Inset run by Coral Harper from Traum Informed Schools. Trauma Informed training is an ongoing facet to behaviour for learning and fostering St Cyres culture Inset space and TIS approaches are embedded in St CYres’ approach to attendance, positive behaviour, anti-racism, strategic equality, restrictive practices and the Whole School Approach to Mental Health and Emotional Wellbeing.   
Put simply, the school has training and systems in place to ensure a whole school approach to be Trauma Informed, Attachment ready and ACE aware.
St Cyres prides itself on its reputation as a CLA Friendly School and has established protocols which has resulted in nearly all CLA pupils over the last 6 years thriving, avoiding exclusion, attending and succeeding into the next steps of employment, education, and training at post 16.  
A protocol is identified and is in place to ensure that professional interpreters are used, where appropriate. For instance:
-   	Use interpreters to support parental access (children or ‘friends’ are not used to interpret when confidential information is discussed).Multi- agency meetings (including those called by external agencies) have interpreters present, where needed.
We have done this by:
This is non-negotiable LA and school practice.
We have processes in place and access to professional interpreters for all parent teacher meetings, admissions meetings, multi - agency meetings involving learners and their families for whom English is an additional language where required, by ourselves or by the parent/carer. This includes teh use of Hearing Impaired staff members when BSL is required. 
Have resources in the classroom which reflect cultural diversity and are in home language.
We have done this by:
Teachers have access to Giglets, a resource developed to allow access of texts in various languages so that pupils can listen to the text in native language and interpret in English.  LSA’s have access to dictionaries in a number of languages.
Ensure that pupil voice represents asylum seeker and refugee pupils.
We have done this by:
One Page profiles are used with all our CLA population and by all pupils with additional needs. Most recently, our CLA pupils have fed back to Welsh Government, Children’s Services and Local Authority on the processes behind being Looked After in Education, and the PEP process with regards to the successful garnering of their voice for better agency understanding of a CLA childs’ needs. . 
School council takes on the views from all elements of the school.
St Cyres has a Anti-Racism pupil steering group, an LGBTQ+ group, ambassadors for every department and uses extensive use of the pupil voice in informing decisions and ensuring self-evaluation possesses integrity. 
Pupils are aware of School’s commitment to Schools of Sanctuary and contribute to the development and evaluation of the school in relation to this.
We have done this by:
All pupils have a calendared and differentiated assembly which outlines the Schools of Sanctuary and plights of asylum seekers and refugees. Pupils mark Refugee Week alongside other events which encourage understanding, compassion and empathy around struggle, trauma and diversity and these will primarily take place in Learning Coach time. 
UASC and those children from asylum seeking/ refugee families, who are in care, are identified by the designated teacher for looked after children and provision reflects their linguistic and cultural diversity and additional challenges experienced by the identified learners. Funding allocation also reflects this additional need.
We have done this by:
St Cyres has fully embedded Trauma Informed practices.
Designated Leads for all Vulnerable Groups are in place including for Looked after Children to ensure appropriate provision is in place and regularly reviewed to meet the linguistic and cultural diversity and additional challenges of vulnerable pupils.
Personal Education Plans including One Page Profiles are in place for all looked after children as required by the Social Services and Wellbeing (Wales) Act 2014. Designated leads and key staff attend Child looked after reviews.
Designated leads upskill all staff in Safeguarding, EAL Pedagogy, Equality Act 2010. Training is delivered to all staff to ensure a whole school approach in Trauma Informed Practice, Strategies in place to support children and young people with Attachment Difficulties, Whole school Awareness training on Adverse Childhood Experiences (ACES).   Social emotional and educational needs for looked after children, young carers, refugees, those with ACES and trauma.  
Identify extra-curricular opportunities which will support social engagement and development of language skills.
We have done this by:
Heads of Years have worked with the Learning Links team and families to identify activities such as Organised football teams, swimming lessons. Parental meetings are held where necessary to aid parents in finding activities for their children to access.
These meetings are held for many children, as the school takes a holistic approach to ensuring that our pupils thrive. 
Ensure access to a range of extra-curricular activities, via school or via local refugee community organisations and youth services.
We have done this by:
After school clubs run every night and all pupils and parents receive regular updates on when and what is going on. 
Involve refugees and asylum seekers in the day to day life of school.
We have done this by:
Our refugee population are embedded into the school like all others and we are proud that the school motto underpins all that we do as a school for our pupils-Strive Together; Challenge Yourself Realise Everyone Can Succeed.
Encourage positive action (for example supporting a local refugee charity).
We have done this by:
We have run cultures in conflict charity days, host an annual Cultures week, evening and day to raise money for UNICEF, Red Crescent, Red Cross, Save the Children and the DEC. 
 Encourage parents of asylum seeker children and young people to participate in school life.
We have done this by:
The school has built excellent relationships with the parents of children from the Syrian Resettlement Programme. We welcome them wherever possible and indeed, positively prejudice invites into school strategically. Most recently, parents have cooked food and celebrated with us as part of our Eid celebrations after school and as part of a Year 9 Parents Evening. Parents have also performed at our Cultures Evening, and we are hoping to facilitate the Chick Pea Project, as organised by one of our parents in the coming weeks.  There exists numerous Parental Engagement Groups. 
Monitor parental participation, to ensure that vulnerable parents are able to participate. Where this is not the case identify ways to support enhanced engagement.
We have done this by:
Parents can access WARD days and PTC events in person, but also have the opportunity to attend virtually. Parents of Vulnerable pupils are given priority access to appointment times. Parents are invited to Engagement Evenings around the curriculum.  If a vulnerable pupils is absent, there is a first call priority given to key vulnerable learners’ parents. 

4. Recognition of and participation in the annual Refugee Week or other annual/ regular celebratory events which highlight the contribution of people seeking sanctuary and migrants to the UK. 

This is embedded into our approach to learning when pupils attend Learning Coach time, and tends to reiterate core values of sanctuary, whilst adapting content from the various charitable organisations who produce materials for each year. 


5. Commitment to supporting age appropriate active pupil voice on sanctuary and welcome/welcoming activities in the school. 

Pupils are recorded and interviewed to express opinions and experience around cultural events, and appear in welcoming and inclusive material which is posted online, and on the website and in school. Diversity of experience and background is highlighted and celebrated at all times in St Cyres school. 



	Share
	6. A public commitment to the City of Sanctuary vision of welcome, including the endorsement of the City of Sanctuary charter which can be done via signing the City of Sanctuary organisation pledge. This pledge should be included on the school’s website and in a public space in the school. 

Please see website tile. 
https://www.stcyres.org/page/?title=School+of+Sanctuary&pid=151

7. The school publicly highlights its activities in support of welcome and inclusion and works to extend welcome beyond the school setting. 

The school uses every opportunity to publicly highlight its profile for inclusion and welcome. Please see powerpoint. 

 8. Commitment to on-going engagement with and support of the Schools of Sanctuary stream. This may include sharing resources, ideas and achievements via the school’s website or the City of Sanctuary website, and/or with other local/regional schools.

Please see website and powerpoint.


	Any other comments
	
Sanctuary seekers come in many forms and whilst the very obvious notion of a ‘resettlement scheme’ could mark a pupil out as different, this was not the case in St Cyres. And this set the trend and strategy to welcome and celebrate diversity which has evolved over time. Our school works proactively with all those children and young adults who seek sanctuary from: troubled domestic issues, caring for family members, from poverty, from homes without aspiration and from intolerance and barriers against their abilities. We were also very proud of our ability to take resettling Syrian families and remain steadfast in our determination to be ready whenever needed, to do so again. We have taken Ukranians, Colombians, pupils from the Ivory Coast, Nigeria to name a few…  We will continue to do this whenever we are asked, as we feel honoured to be a destination which can offer sanctuary to anyone in need.  
We listen to and include all. We are proud of our work with those who seek sanctuary; it is what makes us who we are as a school. Our staff and our pupils are enriched because we take, work with, and personally engage with, such rich diversity. 
In working with the Syrian Resettlement Scheme, we garnered experience in language acquisition, social transitioning and we were given the wealth of culture that these pupils and their families brought with them. ‘Our’ sanctuary seeking families have been at the core of our naturally evolving principles as we have developed with them.
This has developed over time, but we firmly believe that we are an inclusive school who not only house Physical impairment, Hearing Impairment, the largest number of pupils with a recognised EAL classification in the Vale, a healthy and successful number of CLA pupils, a cohesive and supportive number of Young Carers, but that to be different and supported is to be the same as all others. 
We are proud of our sanctuary status, and pride ourselves on the moral support and care we offer ALL our stakeholders; but especially those that are in need. The Sanctuary status symbolises our approach to working hard in making sure that everyone succeeds whilst celebrating the fact that we are all completely different. 


	How does your organisation intend to build on your achievements over the next 3 years in order that your award is renewed?

	
Next steps (these will be embedded into our Improvement cycle and WSA dashboard:
1. Embed the new roles of Organisational lead for Young Carers and Young Translators- Helen Tomlins, and Leza Legge, Specialist Learning Support Assistant for Learning Links Team in their new roles,  as their expertise will be invaluable in extending support to EAL pupils, YC pupils and aiding the work of the Young Interpreter Scheme. 
2. Support the English Department in their professional learning, refreshing EAL classifications, disseminating the findings to whole staff to further and refresh conversations around access to resources. 
3. Develop the tiles on the website to ensure Welcome and the St Cyres Vision is prominent and foremost.
4. Create central displays for School of Sanctuary, Anti-Racism and LGBTQ+ whilst further developing the idea of Sanctuary and Welcome for LGBTQ+ community)



	Signed by the lead applicant:
	 Stu McDonald
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